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Article 1 (Objectives)

The Regulations Governing the Awards for Outstanding Teaching

(hereinafter referred to as the Regulations) were formulated in order to

improve pedagogical activities by providing a comprehensive award
scheme for outstanding teachers.
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Article 2 (Eligibility)
The recipients of the awards must be a full-time or part-time teaching
faculty member of TMU.

>
>

Jui

i (ERRE)
APREBRRE D A A REVEE CEFRRELARBEREE R R
w?% B~ SR KRR L AT i LR
PR BERE B2 B AR R T
- TR
() A% EREmL B IRA —;Lffj\%ifgiéfﬁi R EEREE
FoRrsE (H) et gofe ~ KE - KT PSRBT
AFEA S BiRAPEER DY Fo
(=) BB & BT
Laesgshd ()P PR F MERRLFAZE 43

B

2P LR E AR R 27
BLEdE o AR EAP AT UEAAR (TR 4
@h ”1.4 o]

(C)EEERP AN AR P EREF D= F 5 T4 K
FHERGF ABER- & -
() + %43 2 e
1t FAsdep ot Eg & & o
2. - i @D - AR B E AL ST
Jar e R (I 413 R - BIRE s g i
I FREPELA Y B RRLR G b

R L FARDY o

3% &ﬂ“é$@¢ﬁ@$§ﬁ§ TRy
TEGR -

4o tep B R - F 0 2 A B S BEET b



LLLK’:Qo

S ERKFARER R
p)i&%gﬁwggﬁaﬁ@ﬁﬁimﬁgTﬂﬁ%%ﬁ’
ik AyEEH{ A0 ‘3-
1. i réff“%?*??{ﬁﬂﬁf?‘}%‘—?*@ R AT
KEFBFELAFTARET D REHAEA -
2. B iRt d A TR RE LR TSRS A R
B e, (T gl e) sTRE SR 2L o
(5) BB LT &5 R E AT A B B
B & T

>
»

>
»

Iy

>
»

>
»

IR
R A RS B R S R A

|

Jg

EP»
J~4

R RS TR R
(=) *RELETRIFPERBPREFT R (T JHERT
Pyt TEAFE A ?ﬁ:&ﬁ&r@% BRY
%J_W%LN?%’Hwﬁﬁmﬁ ! BRI 2
LI R F B E ORI p| AT D 2 B AR T TS
St e Y a4 AT
e~ R AN RE R
(=) 2 REERFDNEEERGBLAKEEZH? L HKEZ L
RITFD R fecie kg5 M3 n2 bt xEE
AR DY 2
(Z) BRpEld =g lesrga ot -
(Z) B L4EMZ 5 R ik p A WS B R £
PR £ Ao

o oy
: I

iR

=)




>
&

Iy

)j\_p

Ji

T T
)

1N

|

T~
(-) *RE{ERFNFEERFRZ é,‘i’éiﬁwﬁcﬁ &
%&ﬁﬁfiﬁ%ﬂﬁi’wmﬁﬁmﬁ»
(=) t5pde i&ﬁwﬁtﬁfﬁ@* CER B R F%%E R
BA2ZI SRR & Fapﬁcﬁﬁf’/ﬁ*’ g - F’“éﬁ:ﬁ‘%ﬁ%ﬁﬁ%
- o
Article 3 (Categories)
The Awards for Outstanding Teaching are categorized into the following
five areas: Award for Educational Project, Award for Outstanding
Teaching Performance, Award for Improving Course Quality, Award for
Outstanding Teaching Materials/Plans, and Award for Model Course. The
eligibility, standards, methods, and prize money of the awards are
stipulated as follows:
1. Award for Educational Project:
(1) An applicant must be a full-time teaching faculty member, or

a full-time staff teaching part-time at TMU and, in the current

academic year, serves as a principal investigator (PI) of an

educational project subsidized by the government.
(2) The prize money will be counted as follows:

A. If there is management fee provided by funding organization,
the prize money will be counted as 40% of the management
fee.

B.If there is no management fee, the prize money will be
counted as 4% of the approved funding of the project in the
current academic year, and a maximum of NT100,000 for
each project.

(3) Thetop three amount of funding approved for projects in TMU
will be awarded with the trophy the Award of Total Funding of

Teaching Project.

(4) The funding level of a project is determined as follows:

i. The academic year to which a project belongs is determined
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based on the start date of the project.

A project can only be submitted by one person, who must
be the Pl of the project. However, if the President, Vice
President, or the top director of an academic or
administrative unit are designated as the Pl by the grant-
giving agencies, the Pl may appoint a co-principal
investigator to apply for the award.

The total funding of a multi-year project is determined
based on the amount of funding granted in the current
academic year.

Projects that have received other rewards of TMU are not
eligible for applying for the award (not including the credit

reward).

2. Award for Outstanding Teaching Performance:

(1)

(2)

Full-time teaching faculty members whose overall teaching
performance of the current academic year meets the following

standards may apply for the award:

Applicants are ranked according to their teaching practice
points, which are calculated in accordance with the
Guidelines to Taipei Medical University Faculty Promotion
Points Standards.

Other award standards are established by the Review Team
for Outstanding Teaching Awards (hereinafter referred to as
the Review Team), and shall be published upon

establishment.

The award is given to five recipients at most, who will receive
a trophy and prize money. The amount of the prize money is

listed as follows:

Rank Award Value
First Place 100,000
Second Place 80,000
Third Place 60,000




Fourth Place 40,000
Fifth Place 20,000

3. Award for Improving Course Quality:

(1) Full-time and part-time teaching faculty members who meet
the requirements stipulated in the Application Form for the
Award for Improving Course Quality released by the Teaching
Resource Center of the Office of Academic Affairs may apply
for the award. The award standards and the amount of prize
money are determined based on the creative courses
promoted by the Office of Academic Affairs each academic
year. Courses promoted in the current academic year will be
stipulated in the application form mentioned above.

4. Award for Outstanding Teaching Materials/Plans:

(1) Full-time teaching faculty members who design and use
creative teaching materials/plans to improve pedagogical
activities in the current semester may apply for the award.

(2) The award standards are established by the Review Team and
shall be published upon establishment.

(3) Theawardis given to three recipients at most, who will receive
a trophy and prize money. The amount of the prize money is

listed as follows:

Rank Award Value
First Place 50,000
Second Place 30,000
Third Place 10,000

5. Award for Model Course:

(1) TMU full-time or part-time faculty members who offer TMU
promotion course in the current academic year, and meet the
award requirement regulated by the review group, may file an
application according to the Regulations.

(2) The number of awardees for each category of TMU promotion

course is 5% of the total number of promotion course of that category

offered in the current academic year. The prize money is NT$30,000
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Article 5

for each course for only once.
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(Funding Source)

The Awards for Outstanding Teaching are funded by projects of the
Ministry of Education (MOE). After the projects end, the awards will be
funded by TMU.
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(Application Method and Award Review Mechanism)
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Applicants must submit their applications within the period stipulated by
the Teaching Resource Center. To apply, applicants must fill in the
application form and attach supporting documents.

Applications will be sent to the Review Team for review. After the review,
the list of recipients will be sent to the President for approval, and the
award will be given by the Teaching Resource Center.

The Vice President serves as the ex-officio member and convener of the

Review Team, and the Dean for Academic Affairs serves as the ex-officio
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Article 7

member. Other members, who must have a rank of associate professor
or above, are nominated by the dean of each college and the director of
the Center for General Education. The President will select 9 to 15
nominees to serve as the members of the Review Team. Each member
serves a 1-year term and can be re-appointed for consecutive terms.
The Review Team meeting requires the presence of over one-half
(including) of the members, and the consent of over one-half (including)
of the members present is required for resolutions.

When reviewing applications for the Award for Outstanding Teaching
Materials/Plans, the Review Team may request applicants to give a
presentation and invite student representatives to participate in the
review process.

No awards will be given if there are no eligible applicants.
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(Matters not covered)
Any matters not covered in the Regulations shall be handled in
accordance with “Taipei Medical University Enforcement Rules on
Faculty Merit Pays for Faculty and Research Personnel”, TMU’s relevant
regulations, and the laws of the Ministry of Education.
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(Authorization)

The above Regulations take effect upon promulgation with approval by
the Administration Committee Meeting. Amendments shall follow the

same procedure.
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(The above rules are available in both Chinese and English. In the event of discrepancies, the Chinese version

shall prevail.)



